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Welcome from our CEO

Jonathan Brotherton

Dear Candidate,

Thank you for your interest in working with us here at University Hospitals Birmingham NHS
Foundation Trust (UHB).

Please take some time to read through this application pack to gain a better understanding
of our Trust in general, this role in particular, and why UHB is a great place to work.

UHRB is one of the largest teaching hospital trusts in England, serving a local, regional,
national, and international population. We employ around 22,000 colleagues and are
committed to investing in your training, development, health and wellbeing and future
career with us.

We see and treat more than 2.2 million patients every year across our four hospital sites -
Good Hope, Heartlands, Queen Elizabeth Hospital Birmingham and Solihull Hospital - and
through our community services and clinics. We are centres of excellence in many clinical
specialties.

But it’s not just our patients we invest in at UHB; we also invest in our staff. In fact, we
believe we are defined by our people, not the state-of-the-art equipment or facilities we
work out of. We have high standards and we want to build healthier lives for patients and
our teams, wanting you to enjoy your job, and flourish in it.

To reinforce this commitment, we recently refreshed our values after hearing from over 1,400
colleagues about what made them proud to work at UHB

We will be:

Kind: the kindness that people show to each other every day
Connected: the connections we build with everyone around us
Bold: the ability to be bold in how we think, speak and act

We hope you find this pack useful and look forward to receiving an application from you for
this role within our Trust.

Yours sincerely,

Jonathan Brotherton
Chief Executive Officer
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JOB DESCRIPTION

Job Title Specialist Speech and Language Therapist
Pay Band 7

CDG Specialist Assessment Service

Division CDG1B

JOB SUMMARY

We are seeking to appoint a suitably qualified and experienced Speech and Language Therapist.
The successful candidate will join the expert assessment and diagnostic multi-disciplinary team
working with children and young people aged 0-18 years presenting with complex difficulties that
may indicate an autism spectrum disorder.

The post holder will need relevant skills to case lead for and contribute to the holistic assessment
of a child’s needs taking into account developmental, environmental and social factors. You will be
responsible for assessment, formulation, consultation and advice being offered to children and
their families. This is delivered within a strong and supportive model. You will be encouraged to
develop and use your skills, knowledge and interests and to contribute to service and staff
development.

We have a strong commitment to training, clinical and safeguarding supervision and peer support,
which are all well established, through complex case forum and safeguarding supervision.

You will join an enthusiastic, friendly and compassionate expert team delivering high quality
service. We work in partnership with parents to ensure that their child’s needs are understood and

considered alongside the diagnostic criteria for a possible ASD.

For further information please contact Lauren Sholl Clinical Team Lead on 0121 722 8010.

TEAM/DEPARTMENT STRUCTURE CHART

Therapy Lead
Paediatrics and
PelvicHealth

Clinical Team Lead
Specialist
Assessment Service

Specialist Speech Specialist Childand
and Language Occupational adolescent
Therapists Therapists Physchotherapist

Clinical /Educational
Psychologists

| Building healthier lives WWW.jObquhb.ﬂ hs.uk




NHS'

University Hospitals Birmingham

MNHS Foundation Trust

KEY SKILLS

e To ensure the systematic provision of a high quality specialist service to children and their
families aged between 0-18 years presenting with Neuro-developmental disorders
including the possibility of an Autistic Spectrum Disorder.

e Totake responsibility for the assessment and diagnosis of children accepted by the service.

e To case lead on the co-ordination of holistic diagnostic assessment and to provide
specialist components to further assessments.

e To formulate and provide a diagnosis where appropriate.

e To identify strengths and difficulties of children

e To work autonomously within professional guidelines and exercise responsibility for the
systematic governance of professional practice.

e To utilise skills for audit, policy and service development and research.

e To support the clinical lead in the planning, development and evaluation of the
service.

KEY RESPONSIBILITIES

Clinical Skills
To take a lead role in the assessment, diagnosis and support planning for children aged 0-18
years presenting with highly complex neuro-developmental difficulties.

To carry out professional assessments of children based upon the appropriate use,
interpretation and integration of complex data from a variety of sources including a range of
tests, self-report measures, rating scales, direct and indirect structured observations and
interviews with patients, family members and others involved in the child’s care.

To be responsible for the outcomes of assessment, diagnostic formulation, reporting those
outcomes to parents and all professionals involved through discussions. This will include the
sharing of diagnostic decisions and information.

To contribute and co-ordinate to decisions around diagnostic formulation options as part of a
multi-disciplinary process referring to team members and other services involved.

To use information gathered to co-ordinate and contribute to holistic reports including
diagnostic information, a strengths and weaknesses profile and individualised management
plans using clinical reasoning and collaboration with the child and family as part of a multi-
disciplinary assessment team.

To provide advice, guidance and consultation in a skilled and sensitive manner in both
written and verbal formats to parents and other professionals linking directly to the
child’s formulation, diagnosis and treatment plan.

To provide information and advice to families and professionals across a range of agencies to
help meet the need of individual children and young people and to help them overcome or

compensate for their difficulties, reduce distress and to achieve their potential.

To contribute to the post diagnostic support programmes for parents.
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To undertake risk assessment and risk management for relevant individual children and to
provide advice for other professionals on aspects of risk assessment and management
ensuring that safeguarding guidelines are followed at all times.

To take a client-centred approach at all times and to advocate on behalf of children/young
people and/or their carers where appropriate.

To maintain effective working relationships with all members of the multidisciplinary team
within the Trust and with local authority agencies

To contribute a professional perspective to ensure a timely discharge for children

and young people at the end of episodes of care in line with service policies and procedures
and to ensure that all children/young people have a needs-based plan and their families are
Signposted to appropriate post diagnostic services.

To support trainees and students placed in the team and contribute to providing appropriate
learning experiences.

Communication and Documentation Responsibilities
Comply with appropriate systems of record keeping, data collection and reporting procedures
to Trust standards.

Use information gathered to co-ordinate and contribute to holistic reports including
diagnostic information, a strengths and weaknesses profile and individualised management
plans using clinical reasoning and collaboration with the child and family as part of a multi-
disciplinary assessment team.

To attend, contribute verbally and write reports for ‘Team Around the Family Meetings’,

Child protection conferences, court proceedings and other child-related meetings as

required.

To ensure that all documentation is stored and respected in line with Trust policies
Professional Ethics

To adhere to the HCPC and Trust guidelines.

To ensure written and electronic records and activity data are maintained in accordance
with Trust and national standards

To comply with all trust policies and standards

To be responsible for own professional standards

MANAGEMENT , SUPERVISORY, TEACHING, TRAINING RESPONSIBILITIES
LEADERSHIP, SUPERVISION AND APPRAISAL

To ensure that own supervision needs are met.
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To provide the supervision and training of others
To provide induction of new staff, students and trainees to the team

To attend annual appraisal completing documentation to Trust standards
Maintain up to date knowledge of autism spectrum disorder clinical diagnostic developments.

Training
To identifying own training needs seeking out and attending appropriate training when it is
available.

To actively participate and contribute to CPD within the team.

To comply with HCPC guidelines and maintain a portfolio reflecting personal and
professional development.

To keep own knowledge and practice up to date using information from a wide range of
sources.

RESEARCH AND DEVELOPMENT
SERVICE DEVELOPMENT AND DELIVERY

To support the Clinical Lead in the development of services and processes ensuring that
children, young people and their families are the focus.

To support the development of team processes that engages and involves service users.
To support the development of partnership working with other agencies.

To support the development of care standards and pathways.

To provide the service lead with service information as requested.

To attend 1-1 sessions with Clinical lead, lead professional, team meetings and service
meetings.

To participate in audit and research as delegated by Clinical Lead.

Bring to the attention of the lead any issues relating to team service delivery.

EFFORT -

Highly developed physical skills including dexterity, co-ordination and sensory skills for assessment
and manual treatment of patients.

Resilience to meet the increasing and ever-changing demands of the role.
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Resilience and emotional intelligence whilst working with children/young people with complex
needs often alongside anxious patients/relatives and carers.

An ability to cope with occasional exposure to distressing/emotional situations.

TRUST VISION & VALUES

DO NOT AMEND THIS SECTION

The Trust is clear on its vision and values and aims to make sure that they are reflected in all
areas of activity. Our vision is simple; building healthier lives. Our values apply to every member
of staff and help us in all we do and how we do it. They are:

Kind: The kindness that people show to each other every day
Connected: The connections we build with everyone around us
Bold: The ability to be bold in how we think, speak and act

ADDITIONAL INFORMATION

This job description is designed to assist post holders with understanding what is expected of
them in their role. University Hospitals Birmingham NHS Foundation Trust may ask them to
undertake other duties, as required, which are not necessarily specified on the job description,
but which are commensurate with the grade of the post.

The job description itself may be amended from time to time in consultation with the post
holder, within the scope and general level of responsibility attached to the post.

All post holders must take responsibility to ensure that they are aware of and adhere to all Trust
policies, procedures and guidelines relating to their employment regardless of their position
within the Trust.

Last Updated: May 23
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JOB TITLE: Specialist Speech and Language Therapist

TRAINING, QUALIFICATIONS AND PROFESSIONAL REGISTRATIONS

ESSENTIAL

DESIRABLE

e Professional knowledge acquired
through degree, Post Graduate
Doctorate Qualification, CPD, clinical
supervision of practice and

experience.

e Qualification in own field of
expertise.

e HCPC registration in own clinical
speciality

e Additional demonstrated interest in
autism spectrum disorders
e Formal training in ADI-R, 3Di, DISCO ADOS

EXPERIENCE & KNOWLEDGE

ESSENTIAL

DESIRABLE

e Experience of working with children
aged 0-18 years and with children
with complex additional needs

e Significant experience working with
children with complex needs.

e Experience of working with children
with complex Speech Language and
Communication difficulties

e Experience of a wide range of young
people and families presenting with
high levels of complexity and
difficulty

e Detailed working knowledge of child
development

e Clinical experience of working within
a multi-disciplinary, multi-agency
context

e Experience of working with families
from a wide range of social and
cultural backgrounds.

e Experience of using a wide range of
profession specific tests

e Previous experience of working within a
specialist ASD diagnostic service

e Experience of delivering potentially
distressing information to parents/carers.
/Families

e Experience of working within a multi-
agency service with a high volume of work
and clinical pressures.

SKILLS & ABILITY

ESSENTIAL

DESIRABLE

e Ability to apply professional clinical
skills and previous experience to
working differently as a member of a
diagnostic service looking holistically
at a child's presentation

e  Skills for assessing clients, relatives
and interpreting client and family
situations

e Ability to manage conflicting priorities in a
timely and organised fashion.

e Ability to work in emotive and resistant
situations/environments.
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e Ability to share difficult news with
families on a regular basis in a highly
sensitive manner.

e Ability to work under pressure with a
complex client group.

e Ability to work within service
delivery guidelines

e Ability to work as a member of the
multi-disciplinary team.

e Ability to complete complex
diagnostic reports with information
from a range of sources and explain
complex assessment findings to
parents/carers/children and young
people

e Ability to respect conflicting
viewpoints and find solutions to
complex issues.

e Able to meet the travel requirements
of the post.

e Personal duty of care for trust
equipment and confidential
information.

e Ability to maintain client records to
Trust standards.

e Contributes to R & D activities for
specialist area, including service
evaluation, clinical outcomes,
measurements of clinical
effectiveness. Uses both qualitative
and quantitative methods.

OTHER SPECIFIC REQUIREMENT

of a range of tests, procedures and
practices in relation to own clinical
field.

e Understanding of Autistic Spectrum
disorders, attachment deficit
disorders and ADHD and other
complex neuro -developmental

presentations.

ESSENTIAL DESIRABLE
e Good IT skills including the ability to use
e Theoretical and practical knowledge data bases.

e Understanding of multi-agency working.
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e High standard of safeguarding and
risk assessment

e Ability to think holistically around a
child’s presentation.

e Ability to evaluate and assimilate a
range of views and evidence that
may appear contradictory at times.

e Ability to function within a fully
integrated multi-agency service.

e To respond flexibly to client and
service demands.

e Good communication skills

e Ability to put child and family at the
centre of clinical thinking.

e Ability to work independently but
within a framework

e Ability to support team leader
/clinical lead with all aspects of
service delivery and improvement.

e Ability to manage exposure to some
distressing and emotional situations
through direct clinical work and
supervision.

e Able to reflect on and control own
emotions in stressful situations.

e Highly developed decision-making
skills.
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