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JOB DESCRIPTION 
 

Job Title Consultant in Internal Medicine and Cardiology 

Pay Band Consultant 

Department General Internal Medicine at QEH plus 
Cardiology at QEH  

CDG 8A & 10 

Reports to Dr Liz Wallin – Clinical Service Lead GIM 
Dr Manish Kalla – Clinical Service Lead 
Cardiology 

Professionally Responsible to  Dr Azam Majeed – Medical Director CDG8 

Identified Mentor Professor Jamie Coleman 

JOB SUMMARY 

We are delighted to advertise an exciting opportunity in the newly formed department of general 
internal medicine at the Queen Elizabeth Hospital, Birmingham. We are looking for highly motivated 
individuals to work in a combined role with cardiology, building a collaborative team of Consultants 
who will deliver a high-quality internal medicine service, alongside specialty interests in a flexible 
working pattern.  
 
The appointee will also join one of the UK’s leading recognised cardiac centres to develop and 
deliver high-quality services in inherited cardiovascular conditions (heart muscle disease) and 
advanced cardiac imaging (cardiovascular magnetic resonance). 
 
Each post is 1.0 WTE, with 0.5 WTE GIM and 0.5 WTE in specialty. The job plan will contain 10 
Programmed Activities per week on average.  
 
For their GIM responsibilities, the post holders will be responsible for inpatient care on ward 513 as 
the newly formed internal medicine ward, with a one week in 6 pattern, including weekends. The 
remaining 5 weeks are flexible in working pattern and focus on Cardiology clinical sessions with GIM 
activity including a weekly MDT, educational activities, monthly governance and SPA time. There is 
no evening or overnight on call attached to these posts, and we welcome applications from those 
who would like to work flexibly on non-ward weeks, please see detailed job plan below.  
 
For their cardiology specialty responsibilities, in the 5 weeks out of 6, it is intended that the post 
holder will work approximately 4 PAs (direct clinical care) per week on the Queen Elizabeth Hospital 
Birmingham site within the Heart Muscle Disease Service (including outpatient clinics, MDTs, admin, 
A&G) with an option to contribute 1PA to the Cardiovascular Magnetic Resonance service; 1 
specialty PA should be used for supporting activities (audit, teaching, research, CPD). 

The post provides a unique opportunity to shape and expand an integrated heart muscle disease 
programme with a primary focus on delivering work in hypertrophic cardiomyopathy but with an 
option to also contribute to other work based in the Centre for Rare Diseases, including 
management of patients with Fabry disease, Alstrom disease and cardiac amyloidosis. 

 
Specialty on-call: Participation in the weekend non-invasive general cardiology consultant on-call 
rota may be requested (currently 1 in 28). 



 

 

A formal job plan will be agreed between the appointee and Clinical Directors, on behalf of the 
Medical Director.  

For further information or to arrange informal visits, please contact Dr Liz Wallin, GIM CSL 
Elizabeth.wallin@uhb.nhs.uk and the CSL for Cardiology, Dr Manish Kalla – 
Manish.Kalla@uhb.nhs.uk 

 
 
 

TEAM/DEPARTMENT STRUCTURE CHART 

ACUTE MEDICINE:  
These posts sit across CDG 8 and 10 and therefore form the first cross-divisional, collaborative 
Consultant body. Each Consultant will work with the clinical service lead for GIM as well as for their 
combined specialty and work closely with the 5 colleagues who provide comprehensive cover for 
ward 513.  
 
Although posts are cross divisional, they sit nominally under CDG8 with Dr Azam Majeed as the 
Divisional Medical Director, and Ms Randeep Bains as the Operations Manager. 
 
RELEVANT CARDIOLOGY DEPARTMENTS: 
Inherited Cardiovascular Conditions: 
Queen Elizabeth Hospital Birmingham is a regional hub for ICC with services in Cardiomyopathies, 
Inherited Arrhythmias and SADS Screening, Aortopathies, Neuromuscular Conditions/Mitochondrial 
Disease, Fabry disease, inherited glycogen storage diseases including Fabry disease, Alstrom disease 
Consultant Clinicians:  
Dr Bode Ensam (Electrophysiology) 
Dr Manish Kalla (Electrophysiology)  
Dr William Bradlow (Heart muscle)  
Dr William Moody (Heart muscle)  
Professor Rick Steeds (Fabry and Alstrom) 
Dr Paul Clift (Aortopathy) 
Dr Vinay Bhole (Paediatric Electrophysiology)  
Dr Tristan Ramcharan (Paediatric Sport Cardiology and Heart Muscle) 
Dr Suresh Somarathi (Genetics) 
Dr Deborah Osio (Genetics) 
ICC Nurses: 
Georgiana Neculau 
Reena Dini 
Debrah Kamwendo 
Smitha Fernandes 
Sarah Steeds 
 
Cardiovascular Imaging: 
The Cardiovascular Imaging Department at Queen Elizabeth Hospital Birmingham is a UK leading 
centre both in terms of size and performance. With state-of-the-art echocardiographic facilities and 
6 MRI scanners (3 with a cardiac package), it provides approximately 50,000 echocardiograms and 
8,000 CMR scans per year. There is an active research program with grant funding, research fellows 
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and established collaborations in place, alongside training for local and visiting consultants and 
fellows. 
Consultants in Cardiovascular Magnetic Resonance: Prof Rick Steeds, Dr William Moody, Dr William 
Bradlow, Dr Shanat Baig, Dr Mengshi Yuan, Dr Ben Holloway, Dr Helen Mathias, Dr Akif Malik. 
Consultants in Echocardiography: Prof Rick Steeds, Dr William Moody, Dr William Bradlow, Dr Shanat 
Baig, Dr Nada Al-Sakini. 
 
The Midlands Amyloidosis Service: 
The Queen Elizabeth Hospital has been at the forefront of treatment and research in amyloidosis for 
over 20 years. The Midlands Amyloidosis Service officially launched in August 2019 in response to an 
increasing awareness of this disease, the availability of new treatments and the recognition that 
outcomes of heart transplantation in amyloidosis are similar to patients undergoing transplantation 
for other causes. 
Referrals are received from the Midlands area as well as from Wales and Ireland. The service 
consists of a large multidisciplinary team led by consultants in Cardiology, Haematology, Renal, 
Neurology and Genetics. The consultants at the University Hospitals Birmingham (UHB) NHS 
Foundation Trust follow all patients regularly and maintain close contact with other physicians 
involved in their management to ensure that they receive the most effective treatments available. 
The team have forged close links with the National Amyloidosis Centre, Royal Free NHS Foundation 
Trust London. UHB clinicians are involved in discussing patients at regular video multidisciplinary 
meetings, which helps facilitate access to cutting edge treatments and in some cases avoids 
unnecessary travel for patients. 
Consultant clinicians: 
Cardiology: Dr. William Moody, Prof. Rick Steeds, Dr Shanat Baig, Dr. Alex Zaphiriou 
Cardiac transplant: Dr. Sern Lim, Dr. Colin Chue 
Genetics: Dr. Suresh Somarathi  
Haematology: Professor Guy Pratt, Dr. Hannah Giles  
Nephrology: Dr. Jennifer Pinney 
Neurology: Dr. Venkataramanan Srinivisan 
 
 

KEY SKILLS 

• Dynamic and enthusiastic individual interested in building a department of internal medicine 

• Leadership skills appropriate to meet the strategic and operational priorities of the 
department  

• Ability to respond to and where required, lead change within the department and wider 
organisation 

• Ability to work in teams both clinical and non-clinical to ensure high quality care is provided, 
and a robust framework of learning, teaching and clinical governance is maintained 

• Excellent interpersonal skills with patients, ability to navigate difficult communication 
scenarios 

• Enthusiasm for developing internal medicine services including daycase, outpatient, virtual 
ward and community links 

 

KEY RESPONSIBILITIES 

 



 

 

As a consultant the post holder will have full responsibilities for patients under their care within the 

context of a multidisciplinary team structure and share clinical responsibility with colleagues in 

running the clinical work of the department. There are opportunities to add additional responsibilities 

around education lead, governance lead and rota coordination in discussion with the leadership team.  

Job plan: 

This is a 10PA job plan including 2SPA (1.5 core) and 8DCCs, divided evenly between GIM and 

specialty. 

Activity PAs 

Inpatient work 513 - 1 week in 6 including Sat/Sun 3.6 

GIM MDTs and handover 0.4 

GIM SPA  1 

Specialty SPA  1 

Specialty DCC 4 

Total  10 

 

The structure of the GIM component of the job plan is indicated in the table below, SPA can be 

carried out flexibly around ward work or in weeks 2-6, specialty activity will be carried out in weeks 

2-6.  

Specialty DCCs will be determined by the specialty CSL and will vary in component but not exceed 

4DCCs unless agreed with the candidate. The weekend frequency is 1:6 and there is no expectation 

for additional specialty-based weekend work. On call work for Cardiology could be added to the 

above after discussion with individual candidates and with the mutual agreement of successful 

applicant and CSLs. For the appropriate candidate there could also be the option to add in an 

additional specialty DCC PA. 

An indicative job plan is shown below in italics for a procedure-based specialty, but please do 

contact specialty CSLs in advance of interview to discuss options. There is the option for remote 

working for all GIM meetings and MDTs in weeks 2-6, meaning this job could be tailored to those 

wishing to work flexibly or who would otherwise work less than full time. 

Week Mon Tues Weds Thurs Fri Sat Sun 

1 Ward 513 
8am-4pm 

Ward 513 
8am-4pm 

Ward 513 
8am-4pm 

Ward 513 
8am-4pm 

Ward 513 
8am-4pm 

Ward 513 
8am-2pm 

Ward 513 
8am-2pm 

2 Handover 
then TOIL 

SPA CMR / 
advanced 
echo 

Ward MDT  Clinic am 
Admin pm 

  

3 Clinic am 
Admin pm 

Consultant 
meeting  

CMR / 
advanced 
echo 

Ward MDT Clinic am 
Admin pm 

  

4 Clinic am 
Admin pm 

SPA CMR / 
advanced 
echo 

Ward MDT Governance 
M&M  

  



 

 

5 Clinic am 
Admin pm 

SPA CMR / 
advanced 
echo 

Ward MDT 
 

Clinic am 
Admin pm 

  

6 Clinic am 
Admin pm 

SPA CMR / 
advanced 
echo 

Ward MDT 
 

Clinic am 
Admin pm 

  

 

2 SPAs are associated with the post, 1.5 core SPA for revalidation, appraisal and audit, plus an 

additional 0.5 SPA for educational supervision.  

Additional responsibilities: 

Leadership & Governance  

Demonstration of excellence in patient care. Leadership of a team of resident doctors caring for 

inpatients on the internal medicine ward. Taking a significant role in Clinical Governance within the 

GIM department. Deputise for colleagues including covering for absence on leave and short notice 

cover in exceptional circumstances.  

Human Resources  

Develop and maintain a positive, focused and patient led team culture. Manage the performance of 

staff, through coaching and mentoring to enhance their potential and take action to improve poor 

performance when necessary. To have individual annual appraisals against objectives aligned to Job 

Plan. Ensure that all staff effectively manage the Trust’s HR policies and practices and employment 

legislation  

Interpersonal and Communication Skills  

The post holders must have well-developed listening and communication skills and be able to deal 

effectively with a wide range of clinicians, managers and professionals both within and outside the 

Trust. The post holders must have well-developed presentational skills, good report writing skills and 

make effective use of presentation aids.  

Planning and organising  

Support the development of a culture of continuous improvement, developing and contributing to 

service developments and the formulation of business cases to support these. Effectively plan, 

communicate and execute change.  

Analysis and data management  

Develop methods to collect, collate and evaluate quantitative and qualitative data relevant to 

service delivery. Ensure that record keeping meets the requirements of all information governance 

and professional standards. Provide accurate analysis and interpretation of clinical documents, 

national government policy guidance, and other sources of information in the development of the 



 

 

division’s aims and objectives. Respond to complaints according to the trust protocols and within 

the appropriate timeframe.  

Equality and Diversity  

Ensure the implementation of equality and diversity policy in relation to management and 

development of staff in the division. Actively promote the equality and diversity policies of the Trust.  

Continuing Medical Education  

The Trust fully supports the requirement for Continuing Medical Education by the relevant Royal 

College and acknowledges that it is an essential component of a consultant's professional activities 

that will be reviewed during the appraisal process and revalidation. Time and financial support will 

be granted in accordance with the Trust's Leave Policy 

BUDGETARY AND RESOURCE MANAGEMENT 

 
Post holders will be expected to work with the CDG’s operations and finance teams to help deliver 
efficiency and excellence in care. You will be provided with support and mentorship in this domain 
as well. 
 

MANAGEMENT , SUPERVISORY, TEACHING, TRAINING RESPONSIBILITIES 

QEHB has a purpose-built Education Centre providing comprehensive, up-to-date facilities to 
support education, training and continuing professional development of Trust staff as well as 
undergraduate and postgraduate students and trainees. 
 
The post holders would be expected to contribute to clinical and/or educational supervision, as well 
as training of resident doctors of all levels, with appropriate mentorship and support. There are also 
opportunities to be involved in undergraduate teaching and training, as well as wider teaching 
opportunities within the Trust.  
 
Post holders would be expected to contribute to a rolling programme of teaching within the 
department and hospital, including weekly Complex Case MDTs, weekly hospital Grand Round and 
GIM SpR educational fora. There are opportunities to expand the educational aspects of the role, 
including taking on educational lead roles, as well as opportunities to be involved in the 
development of the department through management roles within GIM.  
 

RESEARCH AND DEVELOPMENT  

 
These posts offer multiple opportunities to develop interests in leadership and management roles 
within internal medicine. In addition, post holders can develop research interests either in internal 
medicine or their linked specialty with the support of both departments. The flexible working in non-
ward weeks allows for additional research activity should the candidate be interested in applying for 
research funding through the University of Birmingham.  
 
Candidates interested in Cardiology research activity should discuss with the Clinical Service Lead as 
to available opportunities.  



 

 

 

EFFORT  

Physical Effort  
Moderate Physical effort is required when covering inpatients and on-calls with extended periods of 
time standing and or walking.  
 
Mental Effort  
On a daily basis high concentration, accuracy and quick decision making is required.  
 
Emotional Effort  
This job entails complex decision making. The successful candidate would be expected to support 
patients regarding decision making and address a wide range of clinical conditions. They will be 
required to mediate in cases of challenging behaviour and be required to have advanced 
communication skills. 
 

TRUST VISION & VALUES 

The Trust is clear on its vision and values and aims to make sure that they are reflected in all areas of 
activity. Our vision is simple; building healthier lives. Our values apply to every member of staff and 
help us in all we do and how we do it. They are: 

 
Kind: The kindness that people show to each other every day 
Connected: The connections we build with everyone around us 
Bold: The ability to be bold in how we think, speak and act 

ADDITIONAL INFORMATION 

This job description is designed to assist post holders with understanding what is expected of them 
in their role. University Hospitals Birmingham NHS Foundation Trust may ask them to undertake 
other duties, as required, which are not necessarily specified on the job description but which are 
commensurate with the grade of the post.  
 
The job description itself may be amended from time to time in consultation with the post holder, 
within the scope and general level of responsibility attached to the post. 
 
All post holders must take responsibility to ensure that they are aware of and adhere to all Trust 
policies, procedures and guidelines relating to their employment regardless of their position within 
the Trust. 

 
Last Updated: …………………………………………………………. 
 

 
 
PERSON SPECIFICATION 
 

JOB TITLE:  Consultant in Internal Medicine and Cardiology 

TRAINING, QUALIFICATIONS AND PROFESSIONAL REGISTRATIONS 

ESSENTIAL  DESIRABLE 

• MRCP or equivalent  



 

 

• Entered on GMC register 

• Dual CCT/Portfolio Pathway in GIM and 
Cardiology or within 6 months at the time 
of interview 

• Evidence of continuing professional 
development 

• Higher degree (MD or PhD) or equivalent 
qualification in education 

 

EXPERIENCE & KNOWLEDGE 

ESSENTIAL DESIRABLE 

 

• Eligible for inclusion on the GMC 
specialist register in General Internal 
Medicine and Cardiology or equivalent 
qualification.  

• Initiatives demonstrating enthusiasm and 
commitment to General Internal 
Medicine and cardiology 

• Comprehensive clinical experience of 
General Internal Medicine and cardiology 

• Broad training in general cardiology 

• Sub-specialty expertise in Inherited 
Cardiovascular Conditions with 
experience in managing patients with 
Heart Muscle Disease 
 

 

• Advanced imaging training in echo or CMR 
(BSE, CMR Level 3, or equivalent) 

• Evidence of independent service development 

• Experience of setting up new services 

• Experience of managing patients with 
lysosomal storage diseases including Fabry 
disease 

• Experience of managing patients with Alstrom 

• Experience of managing patients with cardiac 
amyloidosis 
 

SKILLS & ABILITY  

ESSENTIAL DESIRABLE 

 

• Dynamic and enthusiastic individual  

• Excellent interpersonal skills with 
patients, relatives and members of the 
multi-professional team.  

• Ability to respond to and where required, 
lead change within the department and 
wider organisation  

• Ability to work flexibly across sites where 
needed to meet the strategic and 
operational priorities of the departments. 

• Clinical and operational leadership skills 
appropriate to meet the priorities of the 
department 

• Ability to manage a general internal 
medical team. 

• Evidence of participation in audit, quality 
improvement, or clinical research 

 

• Formal tuition in leadership skills.  

• Evidence of successful leadership within a 
multidisciplinary team either in an acute or 
community setting. 

• Evidence of Research publications in peer-
reviewed journals 

• Experience in grant-funded research 

• Significant academic output  



 

 

 
 

OTHER SPECIFIC REQUIREMENT   

ESSENTIAL  DESIRABLE 

• Ability to establish and maintain good 
working relations with colleagues in all 
disciplines and with patients and carers.  

• Ability to work as part of a 
multidisciplinary team and to cross 
traditional boundaries of care.  

• Commitment to continuing personal 
professional development and medical 
education  

• Criminal Records Disclosure Check at 
Enhanced Level 

• Commitment to equality, diversity, and 
inclusion 

• Flexibility to adapt to changing service 
needs 

 
 
 
 
 
 

• Ability to motivate and supervise resident and 
other staff in research and QI 

 


