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Welcome from our CEO

Jonathan Brotherton

Dear Candidate,

Thank you for your interest in working with us here at University Hospitals Birmingham
NHS5 Foundation Trust (UHB).

| can tell you that you are applying for a job that is incredibly rewarding with great scope
and variety.

Please take some time to read through this application pack to gain a better understanding
of our Trust in general, this role in particular, and why UHB is a great place to work.

UHB is one of the largest teaching hospital trusts in England, serving a local, regional,
national, and international population. We employ around 22,000 colleagues and are
committed to investing in your training, development, health and wellbeing and future
career with us.

We see and treat more than 2.2 million patients every year across our four hospital sites -
Good Hope, Heartlands, Queen Elizabeth Hospital Birmingham and Solihull Hospital - and
through our community services and clinics. We are centres of excellence in many dinical
specialties.

But it's not just our patients we invest in at UHB; we also invest in our staff. In fact, we
believe we are defined by our people, not just the state-of-the-art equipment or fadilities
we work out of. We have high standards and we want to build healthier lives for patients
and our teams, wanting you to enjoy your job, and flourish in it.

To reinforce this commitment, we recently refreshed our values after hearing from over
1,400 colleagues about what made them proud to work at UHB

We will be:

Kind: the kindness that people show to each other every dgy
Connected: the connections we bulld with everyone around us
Bold: the abllity to be bold Iin how we think, speak and act

We hope you find this pack useful and look forward to receiving an application from you
for this role within our Trust.

Yours sincerely,
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Jonathan Brotherton
Chief Executive Officer



Trust Leadership

Dame Yve Buckland, Chalr

Dame Yve started her professional life as an archivist,
having completed a history degree and archives training
at Leeds and Liverpool universities. She went on to have a
series of managerial roles in local government, working for
Cheshire and Birmingham coundls, and in the early 1990s
was appointed city secretary by Nottingham City Council, the
first female chief officer in the coundil.

5he is a Member of Birmingham Health Partners, Pro-Chancellor of Aston
University and is the substantive chair of Birmingham and Solihull Integrated Care
Board, leading the health arm of the IC5, which is a collaboration of all health and
soclal care organisations, including MHS, local authority and the voluntary and
community sector. In December 2022, Dame Yve joined UHB as Chair on an interim
basis to provide stability during the recovery of services for patients and build

on the excellent work already in place to respond to unprecedented demand on
health and care services.

Jonathan Brotherton, CEO

Jonathan joined HEFT in September 2014 as Director of
Operations and was appointed to the Board of Directors
in March 2015. When UHB and HEFT merged in April 2018,
| Jonathan became the Chief Operating Officer (COQ) for
A J Good Hope, Heartlands and Solihull hospitals.

ra
“W4®  on 1 April 2019 he was appointed COO for the whole Trust
and is responsible for the day to day running of its four hospitals,
Birmingham Chest Clinic, Solihull Community Services and a number of ‘satellite’
units. In addition to holding the COD role, Jonathan was appointed as Deputy
Chief Executive in February 2022, and became Interim Chief Executive in January
2023.

He joined the NHS in 1992 as a trainee paramedic in Worcestershire working
clinically for 12 years before moving into management full time. He graduated
from the University of Worcester with a Masters’ degree in Management Studies
in 2007 and has worked in senior leadership roles in a number of acute hospital
trusts, regional ambulance services and the National Intensive Support team.
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Research

As a regional and national and international centre for
specialist clinical services, UHB is home to some of the
country’s leading clinical research institutions dedicated
to developing and implementing ground-breaking
treatments, technologies, and techniques.

Research plays an essential role in the development of care
and because our clinicians are involved in research, they
are dlosely engaged with the very latest advances in their
area of medicine. In some cases, this means they can access
drugs or treatments which are not generally available

to the rest of the NHS. The Trust's research expertise is
widespread: from Burns, Critical Care and Liver Surgery

to Renal Medicine, Diabetes and Sexual Health, across a
whole range of specialties in between. The diversity of its
patient population allows the Trust to recruit effectively to
clinical trials with valid and timely outcomes, which benefit F
not just our own patients but the whole of the NHS.

The Trust, in collaboration with the University of
Birmingham, currently hosts the largest Wellcome
Clinical Research Fadility in the UK, a national research
unit in liver disease, the largest specialist Cancer
Trials Unit in the UK and the UK's only centre for
trauma research. UHB also hosts the new Institute

of Translational Medicine (ITM), a world class clinical
research facility. The ITM is delivered by Birmingham
Health Partners, which brings together clinical,
scientific, and academic excellence of UHB, the
University of Birmingham and Birmingham Children’s
Hospital NHS Foundation Trust, as well as the
department for Business Innovation and 5Skills.

The ITM's vision is to use pioneering science to
accelerate the delivery of personalised healthcare.
It aims to cure disease and save lives by applying
transformative science and technology and by
educating and training the healthcare workforce.
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Equality and Diversity

UHE has, and continues to be, committed to stamping out all forms of discrimination. The
Trust works as an organisation to pro-actively deliver equality for all, to ensure that all
staff, patients, and their families are treated in a more equal and equitable way and works
collaboratively with stakeholders and the wider health economy. We aim to use our voice,
lived experiences and the documented data available, to drive our actions in reducing
inequality, both within our Trust and across the new Integrated Care System (1CS), and
affect cultural and structural change.

We know inequality can stem from a wide range of social, cultural, economic, and physical
circumstances. And we know from the many readily available sources, that there remains

a consistent evidence base of variation and unwarranted disparity for individuals - many
from an ethnic minority background and those with disabilities. This is understood as a
Board and our Chief Executive has chosen, personally, to lead this agenda. The Trust is
initially focusing on supporting those of our workforce from under represented groups and
supports and promotes our staff networks. Key actions include:

An established Fairness Taskforce, chaired by the CEQ, with representation from our
staff networks, senior managers, executive directors, and the Trust's dedicated inclusion
teamn, as well as those passionate about stamping out discrimination.

Listening events to ensure the voices of staff are heard.

A Redprocal Mentoring Programme (mentoring that works both ways) to enable us to
have honest conversations about our lived experiences and those of our colleagues.

A root cause analysis process, based on that used in clinical quality management for
many years, to learn from fairness issues.

Increased ways in which colleagues can speak out.

Centralising the access to work process to ensure staff with disabilities have the
reasonable adjustments they need to thrive at work.

Increased diversity at senior levels within our organisation, through improved
recruitment, retention, and progression. Birmingham and Solihull Integrated Care
System (IC5) As part of the NHS Long Term Plan (LTP), it was confirmed that all parts
of England would be served by an Integrated Care System (1C5). The ICS builds on

the lessons and achievements of the earlier work which was undertaken through the
Sustainability and Transformation Partnership (STP). UHB played an integral part in the
Birmingham and Solihull (B5ol) STP and continues to play an integral role in the now
statutory 1C5. The IC5 s a collaboration of Public NHS and Local Authority social care
providers working in partnership to meet the health and care needs across B5ol, to
co-ordinate services, and to plan in a way that improves the health of the population
and reduces inequalities between different groups. There are over 80,000 health and
care staff in the B5ol 1CS serving a population of 1.2 million people in Birmingham
and 5olihull. The B5ol IC5 vision is to help everyone in Birmingham and Solihull to

live the happiest and healthiest lives possible and a number of delivery priorities

have been identifled with an associated development plan. As part of the ICS, UHE
has been engaged with the development of a provider collaborative with other NHS
organisations within B5ol.
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Equality and Diversity

Key priorities include:

Investing in workforce

Responding to COVID-19

Reducing long waits and improving performance

Improving the responsiveness of urgent and emergency care and building community
care capacty

Making primary care more accessible

Enhancing mental health services and services for people with a learning disability and/
or autism

Addressing stark health inequalities
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https://www.uhb.nhs.uk/about/reports/annual-report/
https://www.uhb.nhs.uk/about/vision/
https://www.uhb.nhs.uk/get-involved/cog/
https://www.uhb.nhs.uk/about/strategic-aims.htm
https://www.research.uhb.nhs.uk/
https://www.uhb.nhs.uk/about/trust-management/
https://www.uhb.nhs.uk/about/trust-management/bod/
https://www.uhb.nhs.uk/about/equality/
https://www.birminghamsolihullics.org.uk/
https://www.jobs.uhb.nhs.uk/why-choose-uhb/staff-benefits.htm?utm_source=call-out&utm_medium=home-page&utm_campaign=link-tracking&utm_content=benefits
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University Hospitals Birmingham
NHS Foundation Trust

JOB DESCRIPTION
Job Title Consultant Ortho- Geriatrician
Pay Band Consultant
Department Trauma and Orthopaedics
CDG CDG2
Reports to T and O Clinical Service Lead
Professionally T and O Fragility Service Lead
Responsible to
JOB SUMMARY

University Hospitals Birmingham (UHB) is seeking two Consultant Ortho-Geriatricians / Perioperative
Geriatricians to join one of the largest and most ambitious trauma and perioperative services in the UK.

This post is part of a Board-supported, expansion of frailty and perioperative medicine, reflecting our
commitment to delivering outstanding care for older people undergoing surgery — from fragility fractures to
complex trauma.

We welcome applications from:

e Established ortho-geriatricians
e Geriatricians with a strong interest in perioperative medicine / POPS
e Consultants transitioning into ortho-geriatrics or trauma-focused roles

UHB manages approximately 1,000 neck of femur fractures annually, within the largest Fragility Fracture
service in the UK and Europe. This scale is matched by depth of senior support and multidisciplinary
expertise, including:

e A growing ortho-geriatric consultant team (two new substantive posts created)
e 38 Consultant Orthopaedic Surgeons

e Senior Fragility Fellowship

e Established advanced nurse practitioners and therapy teams

e Embedded Quality Improvement and governance infrastructure

e Strong links to major trauma, critical care and perioperative services at QEHB

Importantly, this is not a lone-working role. The service is designed to distribute clinical workload, protect
consultant sustainability, and create capacity for leadership, education and development.

| Building healthier lives www.jobs.uhb.nhs.uk
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University Hospitals Birmingham
NHS Foundation Trust

TEAM/DEPARTMENT STRUCTURE CHART

Medical
Director

Consultant
(e]€]

KEY SKILLS

PURPOSE

The post holder will be part of the multi-disciplinary team approach to care with the specialty of Ortho-
geriatrician and will be supported by Resident doctor team within Orthopaedics. The post holder with
support will continue to develop the role of geriatric medicine within the trauma unit, enhancing the patient’s
experience, continuing with the quality improvements for patients as part of the Fractured Neck of Femur
pathways

This role offers a balanced blend of clinical care, leadership and development, tailored to the successful
candidate’s experience and interests.

Clinical Responsibilities

e Senior ortho-geriatric input to patients admitted with fractured neck of femur

e Review of orthopaedic outliers and complex trauma patients

e  Multidisciplinary decision-making to optimise outcomes, reduce complications and length of stay
e Support for families and carers during high-risk decision-making

Perioperative & POPS Opportunities

For candidates with POPS or perioperative medicine interests, there is scope to:
e Contribute to perioperative pathways
e Develop surgical liaison roles across trauma pathways

e Align with national perioperative medicine priorities and models of care
e Explore links with major trauma and complex surgery

) Building healthier lives www.jobs.uhb.nhs.uk
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University Hospitals Birmingham
NHS Foundation Trust

The appointee should have a special interest in care of the elderly with fragility fracture whether as in-
patients or in the out-patient setting and also in Orthopaedic care for the elderly, specifically those admitted
with Fractured Neck of Femur. The post will support collaboration between Surgeon and Geriatrician in the
management of older people following trauma and enhance training for foundation doctors.

You will hold Full Registration with the General Medical Council.

e You will work as part of a collaborative approach in providing the best quality of care for our patients
within the Fractured Neck of Femur unit at Heartlands Hospital

¢ You will hold clinical responsibility for the patients in your care, ensuring that dignity, compassion and
safeguarding are at the forefront of the patients care.

¢ You will lead senior decision-making around patients care, supporting the learning of more resident
doctors and trainees
e You will evidence and maintain a good knowledge and understanding of Governance

KEY RESPONSIBILITIES

We recognise the importance of sustainable consultant careers. The 10 PA job plan is flexible and negotiable.
Ward-based PAs can be balanced with:

Quality Improvement

Education and training

Leadership and service development

Research or academic interests (by agreement)

o O O O

Portfolio careers are actively supported, and job plans will be shaped around:

o Individual expertise
o Career stage
o Service needs

This role is suitable for both experienced consultants and those in the early stages of their consultant career,
with structured support available.

Leadership, Development & Mentorship

You will be supported to grow into — or further develop — leadership roles, including:

e Service development within fragility fracture and perioperative pathways

e Education and supervision of resident doctors and multidisciplinary colleagues
e Contribution to governance, audit and quality improvement

e Mentorship from senior ortho-geriatric, trauma and perioperative leaders

| Building healthier lives www.jobs.uhb.nhs.uk
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University Hospitals Birmingham
NHS Foundation Trust

There is also opportunity to contribute to regional, national and international work, reflecting the scale and
influence of the UHB service.

Key Responsibilities

e Medical care of Orthogeriatric patients on our Trauma wards, predominantly fractured neck of femur
patients.

e Maintaining the highest clinical standards in the management of Orthogeriatric patients on the
trauma unit and other clinical areas, as required.

e To share with colleagues’ responsibility for the day-to-day management of the Orthogeriatric patients
on the trauma unit, in line with national and local clinical guidelines.

e Teaching and training of resident staff, medical students and Allied Health Professionals.

e To have responsibility for ensuring active participation in continuing medical education (CME).

e To actively participate in both departmental and Trusts matters concerning Clinical Governance and
audit.

e To attend meetings as appropriate.

o  Fulfil duties of weekly timetables, including out of hours or weeks with prior agreement.

e The post holder we be expected to record their findings and generally investigate and prepare the
patients for Orthopaedic surgical operation or other treatment and maintain the patients' medical
care during their inpatient episode.

e The post holder will be required to attend the daily Trauma meeting when on duty and may be
required to present patients as needed

The post-holder will be managerially accountable to the Clinical Service Lead for Trauma and Orthopaedics
and the Clinical Service Lead for HCOP , and professionally accountable to the Medical Director for CDG2. The
successful candidate will be expected to agree a formal job plan with the Clinical Service Leads

The post-holder will be expected to cross-cover essential services when his/her consultant colleagues are on
leave.

BUDGETARY AND RESOURCE MANAGEMENT

Contribute to service development and business continuity plans

MANAGEMENT , SUPERVISORY, TEACHING, TRAINING RESPONSIBILITIES

Teaching and training of resident staff, medical students and Allied Health Professionals.
To have responsibility for ensuring active participation in continuing medical education (CME).
To actively participate in both departmental and Trusts matters concerning Clinical Governance and audit
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University Hospitals Birmingham
NHS Foundation Trust

RESEARCH AND DEVELOPMENT

The Trauma and Orthopaedic department have an established Quality Improvement programme, and it is
expected that the post holder will contribute to this. Opportunity for research and clinical audit exists both
locally ,nationally and internationally in all areas, and it is expected that the post holder will support resident
staff with these activities.

EFFORT

e Maintain a rigorous commitment to the highest standards of patient care.

e Continuously strive to update one’s knowledge and skills, ensuring that patients benefit from the
latest in ortho-geriatric care.

e Adapt to the evolving needs of the hospital and its various sites, showing resilience and dedication.

This position demands not only clinical excellence but also a profound commitment to enhancing the patient
journey, fostering departmental growth, and nurturing the next generation of medical professionals

TRUST VISION & VALUES

The Trust is clear on its vision and values and aims to make sure that they are reflected in all areas of activity.
Our vision is simple; building healthier lives. Our values apply to every member of staff and help us in all we
do and how we do it. They are:

Kind: The kindness that people show to each other every day

Connected: The connections we build with everyone around us

Bold: The ability to be bold in how we think, speak and act

ADDITIONAL INFORMATION

This job description is designed to assist post holders with understanding what is expected of them in their
role. University Hospitals Birmingham NHS Foundation Trust may ask them to undertake other duties, as
required, which are not necessarily specified on the job description but which are commensurate with the
grade of the post.

The job description itself may be amended from time to time in consultation with the post holder, within the
scope and general level of responsibility attached to the post.

All post holders must take responsibility to ensure that they are aware of and adhere to all Trust policies,
procedures and guidelines relating to their employment regardless of their position within the Trust.

Why join UHB Fragility service

e One of the largest, most complex acute trusts in Europe

e Genuine Board-level commitment to perioperative and frailty medicine
e Opportunity to shape services at scale, with real impact

e Supportive culture that values development, not just delivery
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University Hospitals Birmingham
NHS Foundation Trust

We actively encourage informal discussions and site visits, particularly for candidates exploring a transition
into ortho-geriatrics or POPS.

Please contact:

Mr Niraj Vetharajan CSL T and O
Niraj.Vetharajan@uhb.nhs.uk

Charlotte Poole, General Manager for T and O HGS
Charlotte.Poole@uhb.nhs.uk

Mr Rajesh Govindarajan CSL HCOP

e Rajesh.Govindarajan@uhb.nhs.uk

Last Updated: ...t
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PERSON SPECIFICATION

INHS|

University Hospitals Birmingham
NHS Foundation Trust

JOB TITLE:

TRAINING, QUALIFICATIONS AND PROFESSIONAL REGISTRATIONS

ESSENTIAL

DESIRABLE

e Hold MRCP or equivalent qualification.
Evidence of continuing professional
development. Degree Level education or
equivalent. CCT in Geriatric Medicine and
registered on the speciality register

e Full registration with the General Medical
Council

Higher degree in relevant Clinical or
management subject. (MD, PhD or equivalent)

EXPERIENCE & KNOWLEDGE

ESSENTIAL

DESIRABLE

e Experience in liaison geriatrics in the form
of Ortho Geriatrics and surgical liaison.

e Broad experience in the management of
all aspects of geriatric medicine.

e Demonstrates the underpinning subject
specific competencies relevant to the role
setting and scope.

e  Clinically evaluates and manages a
patient, formulating a prioritised
differential diagnosis, initiating an
appropriate management plan, and
reviewing and adjusting this dependent
on the outcomes of treatment.

e  Good practical clinical skills.

e Good understanding of Clinical
Governance.

e Good understanding of safeguarding.
Practices with the professional values and
behaviours expected of all doctors as set
out in GMC Good Medical Practice and
Generic Professional Capabilities
Framework

e Respects patients’ dignity, ensures
confidentiality and appropriate
communication where potentially difficult

Preparation and implementation of strategy.
Demonstrate evidence of sound financial
management. Evidence of effectively managing
service/transformational change. Experience of
managing Clinical services

| Building healthier lives
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barriers exist, including communication
with parents/carers.

e Demonstrates key generic skills around
the areas of consent, ensuring humane
interventions, prescribing medicines
safely and using medical devices safely.

e Adheres to professional requirements,
participating in annual appraisal, job
planning and reviews of performance and
progression.

e Aware of legal responsibilities relevant to
the role, such as around mental capacity
and deprivation of liberty; data
protection; Gillick competence: equality
and diversity

e Takes prompt action where there is an
issue with the safety or quality of patient
care, raises and escalates concerns,
through clinical governance systems,
where necessary Collaborates with
multidisciplinary and interprofessional
teams to manage risk and issues across
organization and settings, with respect
for and recognition of the roles of other
health professionals.

e  Evaluates and audits own and others’
clinical practice and acts on the findings.
Reflects on personal behaviour and
practice, responding to learning
opportunities.

SKILLS & ABILITY

ESSENTIAL

DESIRABLE

e Political astuteness understanding what
can and cannot be delivered at senior
level.

e The ability to shape the future and bring
staff with you.

e Excellent collaborative working skills and
able to build strong relationships with
Clinical and managerial leaders and
professional staff groups and a proven
ability to influence and change those

e groups both within the Trust and
externally.

e A proven ability to obtain and consistently
achieve results and targets.

e Proven ability to deal with wide range of data
and information and take appropriate decisions
from it.

e A proven ability to identify flexible and creative
solutions to difficult problems

| Building healthier lives
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A management style that empowers
others and evidence of successfully
driving a learning coaching culture for all
staff in your area of control.

e Holding to account others to ensure they
deliver to their targets and dealing
effectively with performance.

e A deep motivation to drive and improve
performance in the service and in others.

e The confidence to succeed and overcome
individual and organisational obstacles.

e Being able to manage own emotions and
be resilient in a range of complex and
demanding situations.

e A strong commitment to openness,
honesty, inclusiveness and high standards
in leadership.

e Demonstrate commitment to public

sector values.

OTHER SPECIFIC REQUIREMENT
ESSENTIAL DESIRABLE

e Ability to work flexibly
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