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Welcome from our CEQO

Jonathan Brotherton

Dear Candidate,

Thank you for your interest in working with us here at University Hospitals Birmingham NHS
Foundation Trust (UHB).

Please take some time to read through this application pack to gain a better understanding
of our Trust in general, this role in particular, and why UHB is a great place to work.

UHB is one of the largest teaching hospital trusts in England, serving a local, regional,
national, and international population. We employ around 22,000 colleagues and are
committed to investing in your training, development, health and wellbeing and future
career with us.

Woe see and treat more than 2.2 million patients every year across our four hospital sites -
Good Hope, Heartlands, Queen Elizabeth Hospital Birmingham and Solihull Hospital - and
through our community services and clinics. We are centres of excellence in many clinical
specialties.

But it’s not just our patients we invest in at UHB; we also invest in our staff. In fact, we
believe we are defined by our people, not the state-of-the-art equipment or facilities we
work out of. We have high standards and we want to build healthier lives for patients and
our teams, wanting you to enjoy your job, and flourish in it.

To reinforce this commitment, we recently refreshed our values after hearing from over 1,400
colleagues about what made them proud to work at UHB

We will be:

Kind: the kindness that people show to each other every day
Connected: the connections we build with everyone around us
Eold: the ability to be bold in how we think, speak and act

We hope you find this pack useful and look forward to receiving an application from you for
this role within our Trust.

Yours sincerely,

Jonathan Brotherton
Chief Executive Officer



Trust Leadership

Dame Yve Buckland, Chalr

Dame Yve started her professional life as an archivist,
having completed a history degree and archives training
at Leeds and Liverpool universities. She went on to have a
series of managerial roles in local government, working for
Cheshire and Birmingham coundls, and in the early 1990s
was appointed city secretary by Nottingham City Council, the
first female chief officer in the coundil.

5he is a Member of Birmingham Health Partners, Pro-Chancellor of Aston
University and Is the substantive chair of Birmingham and Solihull Integrated Care
Board, leading the health arm of the IC5, which is a collaboration of all health and
soclal care organisations, including MHS, local authority and the voluntary and
community sector. In December 2022, Dame Yve joined UHB as Chair on an interim
basis to provide stability during the recovery of services for patients and build

on the excellent work already in place to respond to unprecedented demand on
health and care services.

Jonathan Brotherton, CEO

Jonathan joined HEFT in September 2014 as Director of
Operations and was appointed to the Board of Directors
in March 2015. When UHB and HEFT merged in April 2018,
| Jonathan became the Chief Operating Officer (COQ) for
b J Good Hope, Heartlands and Solihull hospitals.

i |
“W4¥  on 1 April 2019 he was appointed COO for the whole Trust
and is responsible for the day to day running of its four hospitals,
Birmingham Chest Clinic, Solihull Community Services and a number of ‘satellite’
units. In addition to holding the COOD role, Jonathan was appointed as Deputy
Chief Executive in February 2022, and became Interim Chief Executive in January
2023.

He joined the NHS in 1992 as a trainee paramedic in Worcestershire working
clinically for 12 years before moving into management full time. He graduated
from the University of Worcester with a Masters’ degree in Management Studies
in 2007 and has worked in senior leadership roles in a number of acute hospital
trusts, regional ambulance services and the National Intensive Support team.
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Research

As a regional and national and international centre for
specialist clinical services, UHB is home to some of the
country’s leading clinical research institutions dedicated
to developing and implementing ground-breaking
treatments, technologies, and techniques.

Research plays an essential role in the development of care
and because our clinicians are involved in research, they
are dlosely engaged with the very latest advances in their
area of medicine. In some cases, this means they can access
drugs or treatments which are not generally available

to the rest of the NHS. The Trust's research expertise is
widespread: from Burns, Critical Care and Liver Surgery

to Renal Medicine, Diabetes and Sexual Health, across a
whole range of specialties in between. The diversity of its
patient population allows the Trust to recruit effectively to
clinical trials with valid and timely outcomes, which benefit F
not just our own patients but the whole of the NHS.

The Trust, in collaboration with the University of
Birmingham, currently hosts the largest Wellcome
Clinical Research Fadility in the UK, a national research
unit in liver disease, the largest specialist Cancer
Trials Unit in the UK and the UK's only centre for
trauma research. UHB also hosts the new Institute

of Translational Medicine (ITM), a world class clinical
research facility. The ITM is delivered by Birmingham
Health Partners, which brings together clinical,
scientific, and academic excellence of UHB, the
University of Birmingham and Birmingham Children’s
Hospital NHS Foundation Trust, as well as the
department for Business Innovation and 5Skills.

The ITM's vision is to use pioneering science to
accelerate the delivery of personalised healthcare.
It aims to cure disease and save lives by applying
transformative science and technology and by
educating and training the healthcare workforce.
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Equality and Diversity

UHE has, and continues to be, committed to stamping out all forms of discrimination. The
Trust works as an organisation to pro-actively deliver equality for all, to ensure that all
staff, patients, and their families are treated in a more equal and equitable way and works
collaboratively with stakeholders and the wider health economy. We aim to use our voice,
lived experiences and the documented data available, to drive our actions in reducing
inequality, both within our Trust and across the new Integrated Care System (1CS), and
affect cultural and structural change.

We know inequality can stem from a wide range of social, cultural, economic, and physical
circumstances. And we know from the many readily available sources, that there remains

a consistent evidence base of variation and unwarranted disparity for individuals - many
from an ethnic minority background and those with disabilities. This is understood as a
Board and our Chief Executive has chosen, personally, to lead this agenda. The Trust is
initially focusing on supporting those of our workforce from under represented groups and
supports and promotes our staff networks. Key actions include:

An established Fairness Taskforce, chaired by the CEQ, with representation from our
staff networks, senior managers, executive directors, and the Trust's dedicated inclusion
teamn, as well as those passionate about stamping out discrimination.

Listening events to ensure the voices of staff are heard.

A Redprocal Mentoring Programme (mentoring that works both ways) to enable us to
have honest conversations about our lived experiences and those of our colleagues.

A root cause analysis process, based on that used in clinical quality management for
many years, to learn from fairness issues.

Increased ways in which colleagues can speak out.

Centralising the access to work process to ensure staff with disabilities have the
reasonable adjustments they need to thrive at work.

Increased diversity at senior levels within our organisation, through improved
recruitment, retention, and progression. Birmingham and Solihull Integrated Care
System (IC5) As part of the NHS Long Term Plan (LTP), it was confirmed that all parts
of England would be served by an Integrated Care System (1C5). The ICS builds on

the lessons and achievements of the earlier work which was undertaken through the
Sustainability and Transformation Partnership (STP). UHB played an integral part in the
Birmingham and Solihull (B5ol) STP and continues to play an integral role in the now
statutory 1C5. The IC5 s a collaboration of Public NHS and Local Authority social care
providers working in partnership to meet the health and care needs across B5ol, to
co-ordinate services, and to plan in a way that improves the health of the population
and reduces inequalities between different groups. There are over 80,000 health and
care staff in the B5ol 1CS serving a population of 1.2 million people in Birmingham
and 5olihull. The B5ol IC5 vision is to help everyone in Birmingham and Solihull to

live the happiest and healthiest lives possible and a number of delivery priorities

have been identifled with an associated development plan. As part of the ICS, UHE
has been engaged with the development of a provider collaborative with other NHS
organisations within B5ol.
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Equality and Diversity

Key priorities include:

Investing in workforce

Responding to COVID-19

Reducing long waits and improving performance

Improving the responsiveness of urgent and emergency care and building community
care capacty

Making primary care more accessible

Enhancing mental health services and services for people with a learning disability and/
or autism

Addressing stark health inequalities
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JOB DESCRIPTION
Job Title CONSULTANT IN CARDIOTHORACIC ANAESTHESIA AND CARDIOTHORACIC CRITICAL
CARE MEDICINE
Pay Band Consultant
Department Anaesthesia — QEHB
Division CDG9B
Reports to Dr Alejandro Barrios - Clinical Service Lead Cardiac Anaesthesia
Professionally Mr Nigel Suggett CDG9-B Medical Director
Responsible to
JOB SUMMARY

We are excited to invite applications for a Consultant Anaesthetist specialising in the provision of
Cardiothoracic Anaesthesia and Cardiothoracic Critical Care Medicine, at the Queen Elizabeth Hospital
Birmingham (QEHB).

The successful applicant will join 13 other Consultant Anaesthetists working within Cardiac Surgical services.

TEAM ANAESTHESIA QEHB
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UHB is one of the largest teaching hospital trusts in England, serving a regional, national, and international
population. The anaesthetic department at the QEHB site is made up of over 130 consultants providing the
full spectrum of tertiary and secondary care services.

As a large Anaesthetic department, we support both local and international trainees and have an active
educational programme.

We particularly welcome applications from motivated individuals keen to invest in the development of the
service and contribute to a positive departmental culture.

A supportive and positive workplace culture is important to us. We were one of the first departments to
introduce a “Learning from Excellence” programme and this is actively used to provide positive feedback to
colleagues.

Facilities at the Queen Elizabeth Hospital Birmingham include consultant hot desks, trainee work room (rest
area out of hours), large communal coffee room and a seminar room. The seminar room can be booked for
teaching sessions, meetings, appraisal or educational supervision meetings. The department is supported by
a great anaesthetic administration team.

The trust operates a mentor scheme for all new consultants. In addition, support will be available for out of
hours work until established in the post.

The department has a Wellbeing group and is actively seeking ways to improve the work-life balance of all our
doctors and maintain a supportive working environment. We have wellbeing groups that organise regular
‘coffee & gas’ meetings, support the trainee buddy system and raises awareness of mental health issues and
support systems. They also produce a monthly newsletter featuring department news and colleague profiles
and is soon to launch in-house mentoring.

MANAGEMENT ARRANGEMENTS
The anaesthetic service is the responsibility of Clinical Delivery Group 9B. This CDG includes other services

such as theatres, pre-operative assessment, day & 23-hour surgery, pain management and surgical admission
lounges. Immediate management is as follows:

e Dr Alejandro Barrios, Clinical Service Lead — Cardiac Anaesthesia

e Dr Rob Moss, Clinical Service Lead for Anaesthesia

e DrJaimin Patel, Deputy Medical Director CDG9B

e Mr Nigel Suggett, Medical Director CDG9B

e Mrs Helen Southall, Associate Director of Operations CDG9B

KEY SKILLS

The cardiac surgery programme provides about 600 operations per year but is looking to expand that to 1200
per annum.

Cardiac theatres at QEHB consist of three modern, custom-built suites providing elective and emergency
anaesthesia across a whole range of adult cardiac surgery including device support for heart failure and heart
and lung transplantation. The department also has well established adult congenital heart disease surgery,
major aortic surgery, carcinoid heart disease surgery and cath lab-based intervention and diagnostic services.

Building healthier lives www.jobs.uhb.nhs.uk
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Anaesthesia is provided with frequently upgraded and advance organ monitoring equipment and is supported
by closely located modern critical care unit.

The on-calls are 1 in 7 and are busy with conventional and transplant emergencies. We are looking to support
these rotas by appointing Cardiac fellows.

KEY RESPONSIBILITIES
The successful applicant will join 13 other Consultant Anaesthetists working within Cardiac surgical services.

The scope of Cardiothoracic Anaesthesia and Cardiothoracic Critical Care Medicine at QEHB includes providing

cover for:
e Conventional cardiac surgery to include coronary artery bypass grafts (CABG), valve surgery, aortic

root surgery, and cardiac emergencies

e Provision of transoesophageal echocardiography both within and out of the cardiothoracic service to

support other intensive care units and the entire anaesthetic department

Aorta surgery

Adult congenital heart disease (ACHD)

Heart and lung transplantation

Mechanical circulatory support to include cardiac extracorporeal membrane oxygenation (Cardiac

ECMO), ventricular assist devices, and ventricular assist systems

e Cardiology activity in the cathlabs to include transcutaneous edge-to-edge repair (TEER) of the mitral
and tricuspid valve, transcutaneous implantation of the pulmonary valve, cathlab ACHD activity,
electrophysiology, and support for cathlab emergencies

e Participation in multidisciplinary team meetings (MDT), audit meetings and process, morbidity and
mortality meetings, and service development meetings

e Preassessment clinics and evaluation of interhospital transferred patients and emergencies, and
evaluation of transplantation patients

e Participation in audit and service evaluation processes

e Education provision for resident doctors, fellows, and all members of the team

Applicants must be experienced Cardiothoracic Anaesthetists and Intensivists.

Applicants must be experienced with the scope of Mechanical Cardiac Support offered at QEHB.

Applicants must be experienced echcocardiographers able to provide high quality, diagnostic studies.
Applicants must be experienced Anaesthetists able to resolve all difficult airway scenarios, able to expertly
use all anaesthetic equipment, experts in ultrasound guided procedures, experts in all advanced intensive
care procedures including placement of pulmonary artery flotation catheters, and have advanced experience
in provision of regional anaesthesia.

Applicants must have excellent communication skills and attitudes and behaviours that are conducive to
conflict avoidance and resolution.

This post will be part of a team of Consultants that work within a prospective cover rota across cardiac
anaesthesia and cardiac critical care. The applicant must be able to work as part of a multi-disciplinary team.

The appointee will be expected to participate in the Divisional and Departmental audit programme as well as
in both undergraduate and postgraduate teaching.

The post holder must understand the significant ongoing changes in the Trust’s services and be prepared to
take an active part in the change program.
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We have included a suggested job plan in Appendix 1, but the successful candidate will be invited to discuss
these options with the Specialty and Departmental CSLs on appointment. Any changes to the job plan must be
first discussed with the Divisional Director and approved by the Medical Director.

Teaching & Training

The successful applicant would be expected to have an active interest in teaching. Our registrar anaesthetic
training has recently been adapted to reflect the new RCOA Anaesthesia curriculum. We have recently
invited applications for trainees wishing to pursue a CESR pathway. Training is coordinated by the specialty
education leads but involves informal and formal teaching by all consultants. There is also a departmental
programme of teaching mapped to RCOA examination requirements which is co-ordinated by the resident
anaesthetic staff with support from consultants.

UHB has an obligation to teach medical students and a commitment to the Birmingham and Warwickshire
School’s of Anaesthesia. Involvement in structured teaching and lecturing to both these groups will be
expected. The successful candidate will have the opportunity to apply for the post of Honorary Senior
Lecturer in the University department of Medical Sciences.

CLINICAL GOVERNANCE

The successful applicant will be expected to participate in all aspects of Clinical Governance as developed by
the Trust to monitor, maintain and develop the quality and effectiveness of care.

The Trust is committed to the development and maintenance of the highest clinical standards through
individual appraisal. This will include the audit of personal and clinical practice, as well as involvement in
departmental and specialty reviews. It will also involve attention to Continuing Professional Development, in
order to meet the requirements for continuing medical education as expected by the RCOA, and the
awareness of professional standards, with the responsibility to undertake safe and ethical clinical practice and
the importance of responding promptly to any circumstances which may result in increased clinical risk or
adverse outcome. The successful applicant will be expected to participate in the Departmental audit and
quality improvement programmes.

Funding is available for approved study leave as defined in the Trust study leave policy. Current entitlements
are 10 days of study or professional leave a year and £1,500 study leave budget a year.

Quarterly department governance meetings allow for the presentation and discussion of M&M cases, quality
improvement projects and updates both as a whole department and in specialty groups.

RESEARCH AND DEVELOPMENT
As a large Trust with strong links to research institutions we welcome candidates with an active interest in
research.

SUPPORT
There is an in-house Occupational Health Service which is there for colleagues to access support across a
range of areas, such as mental health and physiotherapy.

Across the Trust we offer a range of health and wellbeing services including:

o information on who you can talk to
o domestic abuse

o childcare and educational resources
o financial well-being

. salary sacrifice schemes

. travel discounts

Building healthier lives www.jobs.uhb.nhs.uk
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Staff Networks

We are incredibly proud of the diversity within our teams and we currently have seven staff network groups
which include BAME, carers, LGBTQ+, neurodiversity, and disability. These groups provide a forum to meet
others, to share ideas and provide support to each other.

Keeping connected

There are a variety of ways to keep up-to-date on the issues that affect you, your team and the Trust. As well
as regular newsletters and access to our staff social media groups, our Executive team host monthly briefing
sessions for all staff. As a new member of staff you will be given access to the UHB Connected site that brings
together all the ways to stay in touch with the wider Trust.

TRUST VISION & VALUES

The Trust is clear on its vision and values and aims to make sure that they are reflected in all areas of activity.
Our vision is simple; building healthier lives. Our values apply to every member of staff and help us in all we
do and how we do it. They are:

Kind: The kindness that people show to each other every day
Connected: The connections we build with everyone around us
Bold: The ability to be bold in how we think, speak and act

ADDITIONAL INFORMATION

For informal enquiries/further information please contact
Dr Alejandro Barrios, Specialty Lead — Cardiac Anaesthesia via email: Alejandro.Barrios@uhb.nhs.uk
Dr Rob Moss, Clinical Service Lead for Anaesthesia (QEHB) via email: AnaesthesiaCSL@uhb.nhs.uk

Applicants must be registered with the GMC and be included on the Specialist Register within 6 months of the
interview date.

This job description is designed to assist post holders with understanding what is expected of them in their
role. University Hospitals Birmingham NHS Foundation Trust may ask them to undertake other duties, as
required, which are not necessarily specified on the job description but which are commensurate with the
grade of the post.

The job description itself may be amended from time to time in consultation with the post holder, within the
scope and general level of responsibility attached to the post.

All post holders must take responsibility to ensure that they are aware of and adhere to all Trust policies,
procedures and guidelines relating to their employment regardless of their position within the Trust.

Last Updated: ................. 20.04.26....cceeeeeeeeeee e
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JOB TITLE: CONSULTANT ANAESTHETIST - Cardiac Anaesthesia

TRAINING, QUALIFICATIONS AND PROFESSIONAL REGISTRATIONS

ESSENTIAL

DESIRABLE

e GMC Registration

¢ Inclusion on Specialist Registrar or, if in
training eligible for inclusion on the
Register within 6 months

e FRCA or equivalent GMC Specialist
Registration

e Evidence of extended training and
experience in the assessment and
management of patients undergoing
anaesthesia for cardiothoracic surgery

e Proficiency in advanced anaesthesia
procedures

e Proficiency in transoesophageal
echocardiography

e Additional postgraduate qualification (e.g.
MRCP,MRCS DipIMC, FICM)
e FFICM

e Evidence of extended training in management
of the difficult airway

EXPERIENCE & KNOWLEDGE
ESSENTIAL DESIRABLE
e Expertise in all aspects of anaesthesia for e TOE exam
cardiac surgery, cardiothoracic disease
and its management.
e Expertise in Intensive Care management
of patients having undergone
cardiothoracic surgery
e Expertise in the anaesthetic and intensive
care management of patients undergoing
cardiac or lung transplantation
e Expertise in the peri-operative care of
cardiac surgical patients including pain
management
e Expertise of peri-operative TOE
e Expertise with Mechanical Cardiac
Support
o Expertise in advanced anaesthesia
procedures
SKILLS & ABILITY
ESSENTIAL DESIRABLE

e Leadership skills and experience of
developing multidisciplinary and multi
professional teams.

e Civility and professionalism at work

e Ability to build a strong and effective
relationship with patients, relatives and
colleagues

e Ability to gain confidence and trust

e Ability to cope with pressure and adapt to
change

e Ability to maintain composure and set high
standards of behaviour when under
pressure

e Directing and teaching medical, nursing and
other professions allied to anaesthesia and
critical care

Building healthier lives
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e Leadership skills appropriate to leading a
multidisciplinary team
e Ability to modify behaviour to situation and

audience
OTHER SPECIFIC REQUIREMENT
ESSENTIAL DESIRABLE
e Evidence of audit and/or research relevant e Published / submitted research
to specialty. e PhD Thesis

e Actively encourages and engages in
research with resident and other staff

e Commitment to quality improvement and
patient safety

e Experience in teaching and clinical audit

e Evidence of interest in service
development.

e Formal training in teaching
e PGCE

Appendix 1

A typical Job Plan for this post will comprise ten programmed activities. The anaesthetic
sessions, the critical care sessions and the Supporting Professional Activities will be
discussed in detail with the successful candidate upon appointment. Cardiac Anaesthesia is
provided within a Prospective Cover Group that looks to provide cover for anaesthetic
sessions. As such a fully flexible working pattern is required by the consultant team.

Programmed activities are currently split into a 8.5:1.5 DCC/SPA ratio.
A job plan is likely to comprise 8.5PAs of Cardiac Anaesthesia/Critical Care DCC activity
including 1.26 PAs of oncall activities with a 5% oncall availability supplement reflecting the

less than 1:8 oncall frequency.

Depending on future service developments, there may be an option to increase to 12PAs.

Illustrative Job Plan

Week Description Hours DcCC SPA

Monday 07:00-19:30 wk1 DCC 12:30 1.56 0

Tuesday 07:00-19:30 wk2 DCC 12:30 1.56 0

Wednesday

Thursday 07:00-19:30 wk2 DCC 12:30 1.56 0

Friday 08:00-17:30 wk 1 DCC 9:30 1.19 0

Unscheduled Sessions

6:00 per week QEHB Core SPA 0 1.5

Flexible PCG DCCs 1.37 0

Emergency Attendance:

Oncalls 1.26 0

Totals 8.5 1.5
10.0
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